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AWCI VICTORIA 2007 President’s Report

From the AWCIV’s point of view, the
greatest restraint on the Association,
like many organizations is lack and
uncertainty of funding. As an
Association, working for the Walls
and Ceilings Industry, over the years
we have been able to identify the
areas that could improve our trade
and the industry and a make it a
better, safer and more fulfilling place
to work. Both for the current

generation of employees and also for
the benefit of those who enter the

industry in the years ahead.

But the sticking point for the Association is in having sufficient
funding to employ staff and train people to implement the
ideas. This should not be a problem, as in the commercial
sector in Victoria there is a training levy. And in theory this
should allow for funding to deliver training to our industries
needs. But in practice the funds have been hijacked by the
unions and the MBA for the training they see as essential to
them. This is an unacceptable and on-going situation your
Assaociation is determined to rectify. This said, even if we were
to get our share of the funds it would only go part of the way
to fixing the problem, as the funds would only be there to
benefit those employees engaged under an EBA who’s
employers were paying into the fund.

As we know a great percentage of this industry is made up of
domestic contractors. Amongst these, and commercial
contractors, there are those who have had no formal training,

If the success of the recent Melbourne National
Conference is anything to go by. and it should
be, the State conference coming up in April in
Geelong is going to be our best effort yet. As
well as having the same dynamic executive team
working on the agenda for Geelong, the theme
of the conference is one of the hottest topics in
the business. It affects everyone. And this is
borne out by the early interest in registering from
industry members who up until now have not
been members of the AWCIV.

There is no doubt when you run a conference that takes a good hard
look and comes up with answers to all those things that can (and do)
go wrong on the job, you’re bound to attract the attention the
subject deserves. And lets face it, the walls and ceilings industry is
highly vulnerable, to things that happen before we actually get on the
job, things that occur during the course of the job and even things
that happen after the job is completed . Overloading ceilings with
insulation electrical and air conditioning are just some of the
problems that we can unwittingly have to address that happened
after we have left. But that’s just the beginning. Non-compliance with
building regs by other trades can turn our job into a problem.

or have employees with no formal training, who have acquired
their skills as they go along. But now, with the move to multi-
unit development comes requirements for fire separation and
acoustic treatments and also the release of the J code, which
has bought a raft of new insulation treatments. There is also
the field of OH&S with the new national code for inductions
due to start on 1st July and Workcover who are to release new
working at heights guidelines for domestic buildings. All of this
means we need an Association that can keep our industry and
its members abreast of the new rules, skills, changes to
standards and also be a one stop shop, which can provide the
required detailed training with first hand understanding of our
trade and all that it entails.

This brings me to my opening point ...”"FUNDING”. Most of the
old timers (and | use that term with affection), talk about when
they started out and the levy on plaster, that was set at so
much per ton. This was collected by the suppliers and passed
on to the Associations for promotion and support of the
industry. It disappeared when plasterboard was introduced,
and if we could get industry to agree there is a need for its
reintroduction at say 1 cent per square metre, it would only
add 7.2 cents to a 6 metre sheet & maybe it could be set at
even less but we would need to look at it. This is a small price
to pay to have our Association funded so that it can provide
support to our industry. It could easily be collected by the
suppliers and distributed through the National Association on
an agreed formula. In the past it was easily done and it could
easily be done again, at a time when resources to develop our
industry and it’s people have never been more in demand.

Les Butterworth

FROM THE SECRETARY’S DESK

Materials can cause headaches, skill shortages can stress you out
and keeping up with national standards and the changes to national
standards can keep you awake at night. Even not knowing what you
shouldn’t do any more can cause problems because basically when
it comes to methods, materials skills and building standards we are
all living in a changing world.

But you can stay calm because the Geelong conference is going to
address all of these issues and if it doesn’t cover a particular
problem you’ve experienced you have only to put your hand up to
be heard.

At the moment we’re putting together a program that will include the
most knowledgeable members of the industry in every area of
activity. You'll come out of the conference better informed, and more
knowledgeable about what your doing and what other trades should
be doing in relation to your work. You'll also be ready to point out the
difference between a straight building blunder and acts of god that
no one could have foreseen. And if you have problems or challenges
in the future, you’ll know just who to call on at the AWCIV to provide
you with the help and information your looking for.

Carolyn Little

NEW RULES COMING SOON! GET YOUR RED CARD NOW!

Next course 13 March. Commences 8.a.m. sharp at the Association’s Office Training Facility
4/41 Glen Huntly Road Elwood right opposite Columbas Church and School.

Front Cover Photo. Fire Rating...don’t get burnt. Learn more at the AWCIV State Conference. See LIFT-OUT.

Photos courtesy of Boral Plasterboard.
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ACTS OF GOD > &2

AND OTHER VICTORIA
BUILDING AWCIV STATE
BLUNDERS GCONFERENGE 2008

REGISTRATION FOI

Friday 18th April to
Saturday 19th April 2008

Four Points By Sheraton
10-14 Eastern Beach Road
GEELONG

Please complete all details on pages 2 & 3 of this form and
return to the AWCIV with your full Registration Fees.

Note: Full Registration (Delegates & Partners) includes:
Trade Exhibitions & Displays, Conference Papers,
all Business Sessions, Conference Dinner, and all
catering as listed in the Program.

For details of all Conference times and activities,
see Conference Program enclosed.



AWCIV STATE CONFERENCE 2008 Registration

PLEASE NOTE THAT REGISTRATION WILL NOT BE ACCEPTED WITHOUT PAYMENT

Registration Details

Surname: First Name:

Organisation:

Phone: Fax:

Email:
Postal Address:

Special Requirements (health, physical disabilities, diet, etc):

Accompanying Persons Registration

Partner Name: $170)
Children (12 & under):

Name 1: ($75)
Name 1: ($75)
Name 1: ($75)
Name 1: ($75)

Registration Fees

Full Conference Registration (member) @ $290.00 ea. $
Full Conference Registration (non member) @ $620.00 ea. $
Accompanying Persons (Adult non member) @ $190.00 ea. $
Children (12 & under) @ $75.00 ea $

TOTAL $

Conference Dinner Dance Tickets

A limited number of bookings [additional to Conference Delegates, Partners & Families] are available for seats at
our Official Conference Dinner on Saturday night, 19th April, 2008.

Please consider inviting your local business associates to attend the Dinner.

Dinner Dance Guest Reservations

Name: $100.00
Name: $100.00
Name: $100.00
Name: $100.00

Room Requirements:

Deluxe room single occupancy (including buffet breakfast for 1) ] $210 per night
Deluxe room twin share (including buffet breakfast for 2) L] $235 per night
¢ Please tick your preference

°* Room charges are payable to your accommodation venue on checkout.

¢ Please arrange your room billing arrangements with the venue when checking in.
* Room check in time is 3.00pm. Luggage storage is available for earlier check ins.

Check In: / / 2008 Estimated Time:

Check Out: / / 2008 Estimated Time:



AWCIV STATE CONFERENCE 2008 Registration

Activities
To assist us with catering arrangements, please tick the functions you will be attending, and the number (Conference
Delegates, Partners, & Children) attending.

THURSDAY 17TH APRIL

For those arriving early to the conference a booking has been made at Le Parisien Restaurant.
This is not included in the conference registration and is the attendees responsibility.

Le Parisien Restaurant []yes [Jno number attending
FRIDAY 18TH APRIL

Morning Tea []yes LI no number attending
Technical Session [Jyes [Jno number attending
Lunch []yes [Jno number attending
Technical Session []yes LI no number attending
Afternoon Tea [Jyes [ no number attending
Technical Session []yes [Jno number attending
Seafood Buffet 7.00pm [Jyes [Jno number attending
SATURDAY 19TH APRIL

General Members Meeting [Jyes [Jno number attending
Morning Tea [Jyes I no number attending
Technical Session []yes LI no number attending
Working Lunch [Jyes [ no number attending
ggttavel Lunch & Winery Tour []yes LI no number attending
Technical Session []yes []no number attending
Afternoon Tea [Jyes I no number attending
Pre Dinner Drinks []yes LI no number attending
Dinner Dance [Jyes [ no number attending

Please see overleaf for all session times. Please note details of Technical sessions will be provided at a later date.
CONFERENCE CLOSES

Payment Method

[J Payment by Cheque [J Payment by Credit Card
Mail or fax payments to: AWCIV, Suite 4, 41 Glenhuntly Road Elwood, 3184

Fax: (03) 9531 1120
Please charge my [J Visa [J Mastercard (Credit card payments subject to $10.00 service fee)
caratwmber | | | [ [ [ L[] eeyome| [ [-] | ]
Cardholder’s Name: Cardholder’s signature:

Cancellation Policy
Registration fees will not be refunded after Monday 7th April, 2008

CHECK LIST AW C 1
Have you: ¢ Completed your Registration details & totalled the Registration costs [

e Completed your accommodation requirements L]

¢ Included payment for Dinner Guests ]

e Checked off the activities you will be attending O VICTORIA




AWCIV STATE CONFERENCE 2008 Agenda

Venue

Located in the heart of Geelong’s Waterfront precinct and overlooking the Corio
Bay foreshore, the Four Points By Sheraton Geelong boasts magnificent views
and striking scenery.The hotel is conveniently situated adjacent to the Geelong
CBD and within walking distance to an exciting array of entertainment venues, a
great selection of quality restaurants and the main bus and train stations.

=

Optional additional activities.

A lunch and winery tour has been organised for Saturday 19th April at the
Pettavel Winery for those not attending the technical sessions at the Four Points
By Sheraton.

The Pettavel Winery and Restaurant features a state of the art winery and
restaurant and cellar door sales for wines and olive oils.

FRIDAY 18TH APRIL

9.00am to 10.30am Executive Meeting - Limeburners Room

10.30am to 12.00pm Conference Registration & Morning Tea - 1st Floor Foyer

10.45am to 12.00pm Technical Sessions - Bellarine Room

12.00pm to 1.30pm Light Luncheon - 1st Floor Foyer

1.30pm to 1.45pm Official Opening - Guest Speaker Donna Petrovich - Bellarine Room

1.45pm to 3.00pm Technical Sessions - Bellarine Room

3.00pm to 3.30pm Afternoon Tea - 1st Floor Foyer

3.30pm to 5.00pm Technical Sessions - Bellarine Room

7.00pm to 10.00pm Seafood Buffet Dinner-Waterfront restaurant- Four Points By Sheraton

SATURDAY 19TH APRIL

9.00am to 10.30am General Members Meeting - Bellarine Room

10.30am to 10.45am

10.45am to 11.30am

PARTNERS TOUR
11.00am - 2.00pm
11.80am to 12.30pm
12.30pm to 1.30pm
1.30pm to 3.30pm
7.00pm to 7.30pm

7.30pm to 12.00pm

CONFERENCE CLOSES

Please note details of Technical sessions will be provided at a later date

Morning Tea - Eureka Ballroom Foyer & Trade Display Area

Product Presentations - Bellarine Room
Trade Display Companies presentation on products and services.

Buses depart for Pettavel Winery for Tastings and Lunch
Technical Session - Bellarine Room

Working Lunch - 1st Floor Foyer

A W C I

Technical Sessions - Bellarine Room

Pre-Dinner Drinks - 1st Floor Foyer

Official Dinner - Peninsula Room

VICTORIA

Suite 4, 41 Glenhuntly Road
Elwood, 3184
Telephone: 9596 7268
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My Word - Industrial Report - Tony Mussert.

A NEW GOVERNMENT - A
NEW IR LAW

The Rudd Government swept
into office last November with
an overwhelming mandate for
k change, at the head of which
h was a mandate to roll back
John Howard’s ‘Work Choices’.

That process of change began on the 14th of
February when IR Minister Julia Gillard tabled
in Parliament her ‘transitional’ bill. What you
might call ‘From Work Choices to Forward
With Fairness’ (‘Forward with Fairness’ being
the catchy title given by the Labour spin
doctors to the Rudd/ Gillard IR policy).

The ‘transitional’ Bill has a way to go before
becoming an Act. The Bill now goes to a
Senate Committee which won't report until
late April, and the opposition has already
signalled it’ll be trying in the Senate (where it
holds a majority until June) for changes.

Whilst some things will change immediately
upon the bill passing, change in the main will
be deferred until 2010.

As of now, no new Australian Workplace
Agreements (AWA's) can be made. Also, the
Howard Government’s ‘Fairness Test’ which
Agreements had to pass will now be
replaced by a new ‘no-disadvantage test’
(could that be an old head under a new hat?).
Some procedural and administrative
changes will apply to the making of new
collective agreements (such as the EBAs
which our commercial industry are used to)
but these are unlikely to impact upon the
‘grass roots aspects of the agreements.

WHAT OF THE ABCC?

Of more immediate concern to the
commercial building industry is the question
of the Australian Building Construction
Commission (ABCC) and its future.
Notwithstanding the anti-ABCC propaganda
pumped out by the CFMEU, it is this
organisation - and the Building Industry
Improvement Act which empowers the
ABCC - which has overseen a transformation
of the industry in the last two years or so,
with industrial disputes and lost time at a
record low.

By all reports Minister Gillard continues to
assure that the ABCC will remain in place
and with an unaltered brief at least until 2010
at which time Government policy is to
transpose it from an independent statutory
body into a section of the Department of
Employment and Workplace Relations.
Together with all other building industry
employer associations, AWCIV strongly
supports the ABCC'’s continued existence as
an independent statutory body, and we’ll
continue to make that point with the Minister.

OUR EBA’s and the TRAINING LEVY

As all commercial contracting members will
be aware, current EBA’s are set to expire in
just a few weeks time (31 March 2008).

First of all, let me assure you that there is no
urgency attaching to that date. Under IR law,
a certified agreement (which our EBA's are)
will continue to apply in all respects after the
stated expiry date and until it is either
replaced by the parties making a new
agreement, or by the Industrial Relations
Commission ordering its termination (that’s
never happened). So, in other words, your
agreement stays well and truly alive and
effective after 31 March. Also, can | remind
you that the Agreement provides for another
wage increment and Fares Allowance
increase from 1 March 2008 (and
superannuation increase from 1 July 2008).
[t also stipulates that there are to be no
further increase before March ‘09. So the
employees have been fully catered for going
through the rest of this year.

With all those arrangements in place, and
with the unions in particular watching to see
what changes to their benefit may spill out of
Canberra, the situation is that so far there are
no moves by the major players to start a re-
negotiation process. That's not to say that
such ‘masterly’ inactivity will continue, but it
is to say that no-one’s talking yet. And that
is not to say that it is necessarily in our
interests to wait until the union (or some-one
else) wants to start the ball rolling.

As for the finishing trades such as ourselves,
one agreement issue looms above all others
- TRAINING LEVY!

Commencing 1 January 2006, our members,
along with the rest of industry, began paying
a $4.60pw Training Levy into Incolink, on the
basis that Incolink would continue the
training arrangement which it had in place.
Those arrangements enabled your industry
association to draw down funds for training
our people in skills relevant to our industry.

Subsequent to us signing on to the
agreement, and without our knowledge,
Incolink Board (of which the CFMEU and
MBAV are the majority vote) resolved to
terminate its funding of training, and leave all
future training initiatives to come out of the
Training Levy. A new Trust was then set up,
of which CFMEU and MBAV are the sole
trustees, with all training levy monies paid
into that trust. Only the CFMEU and MBAV
can draw funds from the Training Levy.

The enormity of what can only be described
as highway robbery is breathtaking! CFMEU
and MBAV have used their control of the
Incolink Board to set up a new trust which
they control, and of which they are the sole
beneficiaries! The legality of what they’'ve
done is questionable in the extreme. The
immorality of what they’ve done defies
description.

This issue must be put right in any new EBA.
WORKING TOGETHER

[t pleases me to say that | am now jointly
instructed by AWCIV and the Master Painters
Association of Victoria and Tasmania Limited
1o serve both associations with a common IR
service. The industrial relations agenda of
these two dynamic associations is exactly
the same, and the logic of the two working in
sync is obvious.

By a joint initiative of the two executives and
office bearers, the associations have agreed
to pursue a common industrial relations
agenda and, for the moment, have instructed
me to provide the service.

| think that the move by AWCIV and MPAV to
come together in this area of common
concern is logical. It adds weight to their
voices, and delivers economy of scale. |
applaud the work of those who made this
possible.

TRAINING & EDUCATION" S

Stilts Safety and
Maintenance

Stilts training as
a group or
individual is in
demand.
Businesses or
individuals
wishing to take

the  course  should
contact Mark Toy at Holmesglen on 9564
1684 to arrange a time.

awc'l

VICTORIA

cery that b
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New Courses available through the AWCIV
in conjunction with Holmesglen TAFE.

FIRE RATING FOR CONTRACTORS
MANAGERS AND SITE SUPERVISORS -
| day or 3 nights

| Day - Saturday 17 May 9 hours all day
plus assignment.

3 Nights - on Tuesday, 29 April, 6 May and
13 May, 3 hours per night plus assignment
FIRE RATING FOR INSTALLERS

1 Day for 9 hours. Sat 10 May or Sat 14
June

NEW! JSA/Risk
Assessments for the
Plastering Industry

2h’-?Ur . 7 m
subject. & |
Wed May 2 VICTORIA \
Wed June 5 oonzict sl = 7
Wed June 11 enducied by Homesglen

CardNo.. _
Wed June 18 s

For enquiries and bookings contact the
AWCIV on 9531 4703
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Are you Award Worthy?

You could be eligible for...

A WALL & CEILING INDUSTRY AWARD
AWCIV GEELONG STATE CONFERENCE 2008

The Wall and Ceiling Industry Awards provide an invaluable opportunity to be recognised and rewarded for
the effective and skilled use of internal lining products. The aim of the Awards is to inspire imaginative use and
recognise excellence in the installation of internal lining products by Contractors.

Be sure to enter your most outstanding projects for the Wall & Ceiling Industry Awards. Standards are high and
acceptance of your nomination is considered a significant acknowledgment of your project’s excellence. Award
winners receive widespread industry recognition, in addition to the prestige of the Awards themselves.

By submitting an entry you demonstrate:

e Your persistence in good quality workmanship;
¢ Pride in the industry

e A vital interest to train craftspeople of the future

e A willingness to secure recognition of your commitment through
this Award process.

How it works

Each month the judging panel will consider the entries received. In
April 2008 at our State Conference at the Four Points Sheraton
Geelong prizes are awarded to the leading entries in the various
categories at a special presentation evening.

Nominations

To be considered eligible for an Award, details pertaining to a
building or construction project, or stages of a project, must be
submitted according to the entry form available from AWCIV.

VICTORIA

The symbol of Excellence

Prizes
Prizes may be awarded to individuals
or companies. Each accepted entry
may be awarded with a Merit
Certificate or a Merit Plaque for
finalists/category winners.  Other
special Awards may be announced.

Judging Categories
e Residential under $20k; and
residential over $20k

e Commercial under $200k and
Commercial over $200k

e Plaster Restorations & Renovations
e Facades Residential
e Facades Commercial

For Further Information: Telephone the AWCIV on (03) 9531 4703 or email admin@awciv.com.au

Executive Members List 2008

YOUR EXECUTIVE COMMITTEE

Tom Brown Training Committee
- C S R Gyprock & Fibre Cement

Les Butterworth President & Commercial
Contractors Chair. Federal Representative
- Wakesun Constructions Co. P/ L

Harry Chudasko Treasurer and Federal
Treasurer - Chad Plaster

Stan Godek Joint Vice President
- Project Ceilings Melbourne

Tim Kraskov - Speedpanel Vic P/L
David Johnstone - Boral Plasterboard Vic
Brian Mathers - BJ Mathers

Chris Morgan Training Committee Chair
- Boral Interior Linings Vic

Len Pimm Joint Vice President, Federal
Representative - L J Pimm Interior Linings
Consultancy

David Rodek - B G C Australia P/L

Mark Toy - Holmesglen TAFE Training
Committee

Serge Zappone - CSR
Robert Vogt - Construction Business Services
Sasha Paramonov - Basils Plastering P/L

LIFE MEMBERS.

Ron Bynon - Bynon Industries P/L

John Hopkins - Picton Hopkins & Sons P/L
Ray Kelson - Kay Plaster

Len Pimm - LJ Pimm Interior Linings
Consultancy

Alan Watts - (Dec.)

HONORARY MEMBERS
Barry Jacobs

Fonce Emanuelle

MEMBERS SERVICES
1. AS/NZ Standards documents when used by

the member for their own specific requirements.

2. A range of Industrial Relations activities.

3. Industry Suppliers and Manufacturer’s
technical contacts.

4. Industry Training activities both through TAFE
and manufacturers programs.

5. Information on a wide range of new industry
technology advances.

6. Industry training updates.
7. Conferencing meeting and training facilities.

AWCIV REPRESENTING
MEMBERS INTERESTS IN
NEGOTIATIONS

1. Industrial Relations - Tony Mussert

2. Association of Wall & Ceiling Industries
Australia and New Zealand -
Len Pimm and Harry Chudasko

3. Standards Australia, Construction &
Property Services Skills Council -
Len Pimm

4. AWCIV Secretary - Carolyn Little
Training Committee - Chris Morgan

6. Commercial Contractors -
Les Butterworth, Stan Godek,
Brian Mathers

7. Residential Contractors - Chris Morgan
Returning Officer - Brian Mathers

© o

. Course Training Co-ordinator -
Carolyn Little

10. Marketing and Communications-
Craig Little

For further information regarding the contents of this newsletter please contact The
Association of Wall & Ceiling Industries of Victoria on (03) 9531 4703. This newsletter
has been prepared exclusively for the general information of members and may be
reproduced for their purposes. Others may utilise the information only with prior written
authorisation of the AWCIV. Whilst all care is taken in the preparation of this publication,
no responsibility or liability is accepted by AWCIV for the accuracy of the information.
The newsletter directs attention to, and comments upon, aspects of matters that go to
the business operational requirements which may include Industrial Relations,

Employment and Contract Laws but is not intended to provide legal advice in this area.
Unless specifically directed to, further advice should be sought prior to acting upon
information conveyed in this newsletter. The primary role of the newsletter is that if
providing members with information on their Association activities and Industry, news
and information. The only acceptable form of advertising is product or service
information that is seen as being of value to members and worthy of their attention, in
which case the material will be clearly headed ADVERTORIAL, with fees obtained for
insertion, being directed to AWCIV funds.
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